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By the time you read this, we will have 
completed our decennial NYSAIS/AMS 
re-accreditation. This undertaking last-
ed over a year, involved participants 
from every constituency of the school, 
and provided an in-depth look at every 
aspect of our operations: from the obvi-
ous ones—like the educational program 
and the school’s faculty, administration, 
and facilities—to less obvious ones, like 
our place in the local community. In-
cluded in this issue is an overview of the 
academic review by co-chair and 4Eam 
head teacher Robyn Mernick.

As part of this process we took a seri-
ous look at our Mission Statement, 
and revised it to better refl ect what 
we consider our goals and place in the 
early childhood academic world.  And, 
having successfully addressed and 
achieved our 2011-2016 Strategic Plan 
objectives, we produced a new plan for 
the next fi ve years. You will fi nd the up-
dated Mission Statement and a recap 
of the 2016-2021 Strategic Plan in this 
issue. 

One goal of the new Strategic Plan is to 
celebrate and explore our community’s 
diversity. In The Importance of Fam-
ily in Our Classrooms, by Giuliana de 
Grazia, 3Wam head teacher, describes 
how teachers reach out in sensitive and 

thoughtful ways to make all families part 
of the WSMS community.

I hope you will join me in extending a 
warm welcome to Beverly Smith, our 
new Assistant Head of School. As you 
will see in her interview, Bev brings to 
WSMS an impressive background in ad-
ministration and teaching, and a strong 
commitment to Montessori education.

Key to our success in providing the 
best possible educational beginning for 
our children is our estimable Board. I’d 
like to thank outgoing trustees Kristen 
Chae Arabadjiev, Maggan Daileader, 
Suzanne Day, Kathleen Friery, Amy 
Groome, Alexandra Jarislowsky, Jae 
Lee, Aima Raza, Michael Seckler, and 
Cordell Spencer, and welcome new 
Board members—whose bios appear in 
this issue—Mark Cicirelli, Tim Daileader, 
Victoria Feltman, Murtaza (Mort) Haque, 
Elise J., Natasha Kazmi, Kyra Nelson, 
and Jing Wang. Lindsay Forbes and 
Iva Mills are wearing new hats: last year 
they represented the PA on the Board; 
they are now trustees. Replacing them 
as co-chairs of the Parents Association 
and ex offi cio Board members are Jeff 
Leaf and Bonnie Whitcher.

Our fall issue is traditionally focused on 
what has been achieved in the last aca-

IN MIMI’S VOICE
demic year and gives me the opportuni-
ty to publicly thank the many individuals 
who contribute in so many ways. 

I am deeply grateful to our parents, 
who provide energy and creativity in the 
many events that bring our community 
together; to our teachers and adminis-
trators, who focus always on making this 
school the best possible place for our 
students; to the Board for their over-
sight of all our activities and their strong 
support of our goals; and, of course, to 
the many generous donors whose con-
tributions to our Annual Fund enable us 
to provide the exceptional educational 
beginning to so many children every 
year.
 

Mimi Basso
Head of School
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A LETTER FROM OUR
BOARD PRESIDENT
Dear members of the WSMS Community,

As a Board member since 2011, I have 
watched West Side Montessori School 
flourish under the leadership of Head of 
School Mimi Basso, and former Board 
chairs Valda Witt and Alex Southwell. I 
am honored to succeed Alex as chair this 
year.

My daughter, Ashley, began her academ-
ic career at WSMS in 2009, and we knew 
right away that we had found the right 
place for her to start—a warm and stimu-
lating environment for her, a welcoming 
community for Marc and me. As some-
one who has spent his career in admin-
istrative roles in schools and other not-
for-profit institutions, I was delighted to 
help when Mimi and others asked … and 
it didn’t take long for that to turn into a 
Board position!

We have had another stellar year at 
WSMS. The renovation of the fifth floor 
provided our children with enhanced 
gym and rooftop facilities and our TEP 
Program with adult classroom amenities. 
The PA offered multiple opportunities for 
every parent to be involved. Our fund-
raising efforts, coordinated by Board and 

PA volunteers, secured the generous 
support of our families and friends, en-
suring that we can continue to provide 
an  extraordinary first education for many 
years to come.

I can’t begin to name everyone who 
should be thanked, though Alex South-
well and Mimi Basso are on the top of 
the list. Our teachers have once again 
been inspiring. And I want to send a 
special thanks to the members of the ad-
ministration, who work out of sight, often 
without recognition, for all that they do. 

You will see the names of so many active 
parents in the PA Section, but I want to 
make sure, again, that the heavy lifters 
behind the scenes know they are appre-
ciated.

And, finally, our deep thanks to all who 
supported the 2015-2016 Annual Fund. 
Every gift—no matter what size—makes 
a difference.

Gratefully,

Myles B. Amend
President, Board of Trustees
(Ashley Amend-Thomas ’11)

BOARD NEWS
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A LETTER FROM OUR
BOARD PRESIDENT

2016-2017 WSMS 
BOARD OF TRUSTEES
The primary responsibility of the Board of Trustees is to see that the School 
operates in the best interests of its students, teachers, and parents. The Board 
sets the purpose and policies of the School, ensures its financial stability, plans 
for its future, and hires the Head of School, who is responsible for the day-to-
day operation of the School.

Myles B. Amend is Associate 
Head of School for Advance-
ment at Trinity School, where 
he has worked since 2000. 

Lindsay Forbes was born and 
raised in Vancouver, Canada. 
She has a BSc in Forestry 
from the University of Brit-

Alexander H. Southwell is a 
partner at the law firm Gib-
son, Dunn & Crutcher, where 
he is a member of the White 

Joanna Rego is the mother 
of two WSMS graduates. She 
is an active WSMS volunteer, 
having served as co-presi-

Jason E. Santiago is currently 
an investor at Stripes Group, 
a $1.5B private equity fund 
that invests in Internet and 

Prior to that he served as Director of Devel-
opment and Finance at Rice High School in 
Harlem; as Principal of Tampa Catholic High 
School in Tampa, Florida; and as Associate 
Director for Institutional Advancement and 
Governance at the Museum of the City of 
New York. He is a graduate of Iona College 
and holds master’s degrees in History from 
New York University and in Independent 
School Leadership from Columbia University 
Teachers College. He is also a trustee of De 
La Salle Academy and a past president of 
the New York City Chapter of the Associa-
tion of Fundraising Professionals. Myles and 
his husband, Marc Thomas, are parents of 
a WSMS alumnus who completed her two-
year career at WSMS in 2011.

ish Columbia and a JD from the University 
of Toronto. Prior to starting her family, Lind-
say practiced commercial real estate law in 
Vancouver and New York. She is now devel-

Collar Defense and Investigations and Chair 
of the Privacy, Cybersecurity, and Consumer 

dent of the Parents Association and co-pres-
ident of the 50th Anniversary Celebration & 
Auction. Joanna received her BA in English 
Literature from Brown University. Before 
having children she worked for 15 years as 
a theater producer, overseeing such produc-
tions as Martin Short’s “Fame Becomes Me” 
on Broadway, Nickelodeon’s “Blue’s Clues 
Live!” tour, and Wayne Brady in Las Vegas. 
She is married to Matthew Rego.

consumer products companies. Prior to join-
ing Stripes Group, Jason was an Investment 
Banker at Cowen and Company in both 
New York and San Francisco, responsible 
for the execution of growth equity financ-
ings. He was formerly a Director at PRIME-
DIA, responsible for enterprise-wide Inter-
net product development. Jason started his 
career as an entrepreneur, co-founding two 
Internet technology companies, and then 
leading them through acquisition and IPO. 
Jason was born in Puerto Rico and has an 
MBA from Columbia Business School, where 
he was an Alberto Verme Scholar, and a BA 
in Architecture and Planning from Columbia 
College. Jason and his wife, Casey, have two 
children. Their daughter is a current WSMS 
student and their son, who graduated WSMS 
in 2015, now attends The Dalton School.

Jason E. Santiago, 
Treasurer

Myles B. Amend, 
President 

Lindsay Forbes, 
Vice President 

Alexander H. Southwell, 
Vice President 

Joanna Rego, 
Vice President 

oping the U.S. East Coast market for EAB 
Tool Co., a power tool accessory company 
founded by her father and marketed in over 
2,700 retail outlets in North America. Lind-
say and her husband, Ali Dibadj, are the 
proud parents of a WSMS alum and a cur-
rent WSMS student. 

Protection practice groups. Alex previously 
served as an Assistant United States At-
torney in the U.S. Attorney’s Office for the 
Southern District of New York and is also an 
adjunct professor of law at Fordham Univer-
sity School of Law, where he teaches a semi-
nar on cyber crimes. Alex graduated from 
Princeton University and New York Univer-
sity School of Law. He is also a proud alum of 
WSMS, having been born and raised on the 
Upper West Side, where he still lives with 
his wife, Sandy, and their three children who 
all graduated from WSMS. Alex has been a 
Trustee since 2009 and previously served 
as President of the Board of Trustees from 
2013-2016.
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Tim Daileader, the father of 
Declan and Madeleine Dai-
leader (WSMS ’14) and hus-
band of Maggan Daileader, 
has pursued a twenty-three 

Prior to taking time off to 
raise her family, Natasha Ka-
zmi spent 15 years in a num-
ber of roles in the fi nancial 
services industry, ranging 

Elise J. is a dentist and moth-
er of two. She holds a doc-
torate in dental surgery from 
the University of Strasbourg, 
France, as well as a master’s 

Mort Haque is a Portfolio 
Manager at Sound Point 
Capital, an investment man-
agement fi rm specializing in 
below-investment grade cor-

Victoria Feltman is a nutri-
tionist who specializes in 
family and childhood nutri-
tion. Before going into pri-
vate practice, Vicky worked 

Mark Cicirelli is married to 
Lisa and is father to Emma 
and Alexandra. He works as 
a Portfolio Manager at Elliott 
Management, a NY-based 

Nissa Booker is a graduate 
of Spelman College where 
she majored in English. Af-
ter realizing journalism was 
her calling, she interned 

Nissa Booker

Victoria Feltman

Natasha Kazmi

Mort Haque

Elise J.

Mark Cicirelli

Tim Daileader

Jennifer S. Conway is a part-
ner at the law fi rm Cravath, 
Swaine & Moore, where she 
is a member of the Executive 

Jennifer S. Conway,
Secretary

Compensation and Benefi ts Department. 
She regularly advises public and private 
companies on executive compensation 
and employee benefi ts matters, principally 
in connection with mergers and acquisi-
tions, initial public offerings and other busi-
ness transactions. Jennifer is a graduate of 
Georgetown University and Columbia Law 
School, and she serves as a trustee for the 
Lawyers Alliance for New York. She is also a 
member of the Steering Committee of the 
Kate Stoneman Project, an organization de-
voted to the advancement of women in the 
legal profession. Jennifer and her husband, 
Victor Manuel, have two daughters, a cur-
rent student at WSMS and a baby born May 
2015. Jennifer and Victor also served as co-
chairs of the fi rst annual Fall Festival.

at the New York Children’s Health Project in 
the South Bronx, where she counseled kids 
and adults and taught nutrition education 
classes. Prior to becoming a registered dieti-
tian, Vicky spent four years as an editor at O, 
the Oprah magazine, and later worked as a 
restaurant publicist in New York and Los An-
geles. Vicky has a BA from Cornell University 
and a Masters of Science in Nutrition from 
NYU. Vicky and her husband, Josh, have 
three sons, one at WSMS, one in kindergar-
ten, and a baby born in 2016. She is a mem-
ber of the WSMS Admissions Committee 
and is actively involved as a parent volunteer.

from corporate banking to restructurings 
and asset management, across diverse ge-
ographies like Pakistan, Indonesia and the 
US. Natasha was a member of the 2014 
WSMS Online Auction Committee, and cur-
rently serves as a member of the Admissions 
Committee and Chair of the Annual Fund. 
She is also involved in projects related to fur-
thering girls’ education in Pakistan’s remote 
areas and the improvement of interfaith re-
lations. Natasha and her husband, Qaisar 
Hasan, are proud parents of one current 
WSMS student and one WSMS graduate. 
She earned a BBA and MBA from the Uni-
versity of Karachi.

porate and structured credit markets. Prior 
to Sound Point, Mort worked at Apollo Man-
agement in their capital markets group and 
spent a number of years as an investment 
banker at Bank of America and JPMorgan 
Chase in their leveraged fi nance and M&A 
departments. He is a graduate of George-
town University (School of Foreign Service) 
and Columbia Business School. Mort is mar-
ried to Henna Khan, who has been actively 
involved with WSMS as a member of vari-
ous committees for the Spring Fair and An-
nual Auction, and in interviewing prospec-
tive families for the Admissions Committee. 
They have two daughters who graduated 
from WSMS.

degree in cellular and molecular physiopa-
thology. She relocated from France several 
years ago and lives on the Upper West Side 
with her husband and their two children. She 
has previously worked with several non-for-
profi t organizations, and is actively involved 
in the community. She has been class repre-
sentative for the past year.

investment fi rm. He joined Elliott in 2005, 
after working at TH Lee Putnam Ventures, a 
private equity fund, and at JPMorgan Chase 
& Co. Mark graduated from Dartmouth with 
an AB in Government and Economics, and 
from Harvard with an MBA. He serves on the 
New York board of All Stars Project, a non-
profi t that supports the development of in-
ner city youth. He also serves on the boards 
of Opus Bank, Paraline Holdings, an insur-
ance company, and Bernoulli Health, a medi-
cal technology company.

year career in investment management and 
banking. Over the course of his career, Tim 
has been a senior analyst at Litespeed Man-
agement and Strategic Value Partners, a 
portfolio manager at Stanfi eld Capital Part-
ners, and the Director of Research at Knight 
Capital. Tim is a Chartered Financial Analyst 
(CFA) and is a member of the New York Soci-
ety of Securities Analysts. Tim also volunteers 
on the Board of Directors of 257 Central Park 
West, Inc., and has served on both the Col-
lege Board of Advisors and the Admission 
Ambassador program for Georgetown Uni-
versity. Tim graduated from Georgetown 
University, where he was a Baker Scholar, with 
a bachelor’s degree in Economics in 1992.

and eventually took a job with ABC News in 
Washington, DC, where she worked her way 
through the newsroom to the offi ce of talent 
development. There Nissa discovered her 
calling in training and development. After 
several years of recruiting and hiring entry-
level talent and spearheading development 
programs, she left ABC News and joined 
a start-up owned by AOL where she is re-
sponsible for managing the editorial recruit-
ers. Nissa is the proud mom of two WSMS 
alumni. Nissa worked on her Montessori 
teaching certifi cation through the WSMS-
TEP program.
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After graduating from Penn 
State University and earn-
ing her Montessori training 
at The Children’s House in 

Bonny Whitcher (Parent 
Representative) is currently 
serving her first year as co-
president of the Parents As-

Jeff Leaf (Parent Represen-
tative) is Partner, Group 
Creative Director at Ogilvy 
& Mather, where he has 

Iva Mills is the mother of 
twins—Dashiel and Morgan 
—who both began excitedly 
attending WSMS in the Fall 
2013 Twos Program. During 

Allen Lamb has been a Wall 
Street professional focused 
on the intersection of me-
dia and technology since 
the mid-2000s, and has also 

Allen Lamb 

Iva Mills

Jeff Leaf, 
Parent Representative

Bonny Whitcher,
Parent Representative

Joan Shisler, 
Faculty Representative

been a multiple time digital media entre-
preneur. In his capacity as a finance execu-
tive, Allen was most recently with The Raine 
Group, a boutique merchant bank focused 
exclusively on entertainment, digital media 
and sports, while his latest concept as an 
entrepreneur was Cheddah, a mobile app 
that awards millennials instant cash credits 
to use at eateries in exchange for answer-
ing five quick questions about their day-
to-day thoughts and insights. Allen holds a 
bachelor’s degree in Engineering, a master’s 
degree in Computer Science from Cornell 
University, and an MBA from the MIT Sloan 
School of Management. He resides on the 
Upper West Side with his wife, Angela (a 
dermatologist with Mt. Sinai), and two chil-
dren, Mitchell, who completed three years at 
WSMS, and Darby, who is a current student.

her children’s first year at WSMS, Iva assisted 
the WSMS development office with the An-
nual Fund and volunteered with the Auc-
tion and Spring Fair committees. Currently, 
Dashiel and Morgan are in their third year 
at WSMS and thriving. After two years as 
co-president of the Parents Association, Iva 
continues to be an active parent at WSMS 
and is on the Admissions Committee. Iva 
also contributes to the Admissions Commit-
tee and Board as a parent representative. 
She received her Bachelor of Arts degree 
in Political Science from the University of 
California, Los Angeles and Juris Doctorate 
from the American University, Washington 
College of Law. Iva practiced law for ten 
years at a law firm primarily in the area of 
advertising and marketing litigation and, 
later, in-house litigating intellectual property 
disputes. Iva also serves on the Acquisition 
Committee of the Studio Museum in Harlem 
and volunteers for the Harlem Children’s 
Zone. She is married to Scott Mills.

Born and raised in the San 
Francisco Bay Area, Kyra 
Nelson spent the first 7 years 
of her career as an invest-
ment banker, primarily with 

Jing Wang grew up in China. 
He came to the United States 
for graduate study after earn-
ing his BS in Physics from 
Peking University. After re-

Kelly West is currently the 
Director of Lower School 
Admission at The Browning 
School. Kelly first joined the 
Browning faculty in 2003, 

the Credit Suisse First Boston Technology 
Group. She then worked in real estate in 
the Bay Area until she moved to Manhat-
tan in 2013. Kyra holds a BA in History from 
Georgetown University, where she was elect-
ed to Phi Beta Kappa, and an MBA from the 
Stanford Graduate School of Business. Kyra 
and her husband, Travis, are proud parents 
of a daughter and son who attend WSMS, 
a son who attends the Manhattan Childrens 
Center, and a fourth child born in 2016. Kyra 
has been actively involved as a parent volun-
teer at WSMS and serves on the WSMS Ad-
missions Committee as a parent interviewer.

ceiving a PhD from Massachusetts Institute of 
Technology in 2004, he joined Tricadia Capi-
tal LLC, a $4.2B multi-strategy credit hedge 
fund. Mr. Wang is now a partner and portfolio 
manager at the fund, trading US and Europe-
an fixed income and equity derivatives, and 
focusing on generating stable and superior 
returns for investors. Besides work, Mr. Wang 
would like to dedicate more time to philan-
thropic efforts and nonprofit organizations. 
Mr. Wang is married to Yi Zhang. They have 
one son at WSMS and one who graduated 
in 2016.

where she served as an Assistant Teacher, 
Head Teacher and then Acting Head of 
Lower School before moving to admissions. 
Kelly received her MA from the Steinhardt 
School of Education at N.Y.U and a BA in 
Psychology from The George Washington 
University.

sociation. Bonny is a CPA and received her 
BS in Business and Economics from Lehigh 
University.  Prior to starting a family, she 
worked at Ernst & Young for 9 years in their 
Financial Services Office and then spent 
several years as the corporate controller of 
a boutique investment bank headquartered 
in New York City.  She also provides volun-
teer financial advisory services to the Harlem 
Educational Activities Fund.  Bonny and her 
husband, Jonathan, reside on the Upper 
West Side and are the proud parents of two 
current WSMS students.

State College, PA, Joan Shisler (Faculty Rep-
resentative) moved to New York to continue 
her teaching career at West Side Montessori 
School. She gained her Masters of Education 
Degree from Hunter College and has perma-
nent New York State Teaching Certification 
for grades Pre-K through Elementary. Since 
1979, she has taught in many of the differ-
ent programs that WSMS has offered over 
the years. Currently Joan is a Head Teacher 
in the Late Afternoon Program and is the 
Nature/Science consultant and mentor for 
teachers. Joan has always been an avid gar-
dener and has traveled extensively.

Jing Wang

Kelly West

Kyra Nelson

worked for the past 11 years.  His work can 
be seen in advertising campaigns for a va-
riety of clients including Nestlé, BlackRock, 
Tiffany & Co., NASCAR, Siemens and Du-
Pont. Jeff has a bachelor’s degree in Com-
munications from Boston University, and a 
BFA from Art Center College of Design in 
Pasadena, CA. He and his wife, Lindsay, are 
proud parents of a current WSMS student as 
well as a recent WSMS graduate. Jeff is cur-
rently serving as co-president of the WSMS 
Parents Association. 
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BOARD OF TRUSTEES 
APPROVES REVISED 
MISSION STATEMENT AND 
2016-2021 STRATEGIC PLAN
At WSMS we are proud to be accredited by 
NYSAIS (the New York State Association of 
Independent Schools) and AMS (the Ameri-
can Montessori Society). Every ten years 
these organizations require us to look deep-
ly into every aspect of our school—who we 
are, what we do, how we do it, what can/
should we do differently—all with the goal 
of ensuring that we continue to provide the 
highest quality start to the education of our 
young students, and support their families 
to ensure that this process continues after 
they leave us. 

This year the self-study that generated our 
2016 decennial assessment also provided 
the context for reviewing our mission state-
ment and assessing and developing a 2016-
2021 Strategic Plan.

The data collection processes that undergird 
our planning decisions have been extensive, 

and involved a combination of focus group 
meetings and online surveys. In addition, our 
mission statement, educational program, in-
ternal and external communications, policy 
documents, administrative and governance 
structures, and physical plant have been ex-
amined.

On June 6, 2016, the West Side Montessori 
School Board of Trustees approved a revised 
Mission Statement and a new Strategic Plan 
to guide us for the next five years. The plan 
focuses on children, faculty, TEP and finan-
cial security. We are grateful to the many 
members of the faculty and administration, 
Board members, and parents and friends of 
WSMS who contributed their insights and 
enthusiasm to putting this plan in place.

Mimi Basso
Head of School 

As we always do, we began by examin-
ing our mission, and ultimately reworded 
it to better express our focus and goals:

We prepare children to be resilient, cre-
ative and independent problem solvers. 
We are leaders in teaching Montessori 
principles and incorporate the best prac-
tices of modern early childhood educa-
tion in our classrooms. 

West Side Montessori School is a vibrant, 
collaborative community of passionate 
teachers, joyful children and engaged 
parents. Our diverse community is a re-
flection of the city in which we live. 

MISSION STATEMENT
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HIGHLIGHTS OF THE 2016–2021 
STRATEGIC PLAN
The overriding goal of the new plan is 
continuous improvement: to ensure our 
ability to provide an unparalleled early 
childhood education with the highest cali-
ber faculty in the most appropriate and 
best-maintained facility in New York City.

STRATEGIC GOAL #1: Enhance the expe-
rience of children.  

We believe that learning is not neat and lin-
ear: it is a messy process. We expose children 
to a range of intellectual, physical and social 
activities, and we give them long blocks of 
uninterrupted time to work in these activi-
ties. In this way children take responsibility 
for their own learning. They ask questions 
and seek explanations and then ask more 
questions. They learn to make decisions, to 
challenge themselves, and to strategize. Our 
objectives for this goal address expanding 
these opportunities for our students.

Objectives: 
• Enhance the cultural arts curriculum at 

WSMS 
• Naturalize the rooftop environment 
• Explore the possibility of providing unin-

terrupted work periods (2-3 hour blocks) 
for WSMS students 

• Strengthen the bonds of WSMS alumni to 
their school

STRATEGIC GOAL #2: Uphold a faculty 
culture of excellence and growth. 

We are very proud of our faculty. Our teach-
ers are highly skilled, multi-talented, and 
well credentialed. Equally significant, they 
form a cohesive team of independent think-
ers who are dedicated to and expert at help-
ing their students experience the sense of 
joy and competence in their classroom work 
that will lead to a lifelong love of learning. 
We recognize the importance of attracting 
and maintaining strong faculty and are com-
mitted to ensuring competitive salaries as 
well as meaningful benefits, professional de-
velopment opportunities, a stimulating work 
environment, and high morale.

Objectives: 
• Strengthen the enduring commitment to 

knowledge, reflection and mutual sup-
port that is already a vital characteristic of 
our faculty culture

• Commit to anti-bias professional devel-
opment for teachers so that they can cre-
ate an environment which supports anti-
bias work with children

• Develop and support a wellness initiative 
for teachers 

• Develop and support a financial pre-
paredness initiative for teachers

STRATEGIC GOAL #3: Explore, nurture 
and celebrate diversity at WSMS. 

We are, by design, a culturally, racially, and 
economically diverse school. Our families—
parents and children—and our faculty/ad-
ministration reflect the ethnic, cultural, ra-
cial, and economic mix of our community. 
Over the years approximately one-fourth 
of our families have received financial as-
sistance through the School’s Financial Aid 
Fund. More than 40% of our families self-
identify as non-Caucasian for the NYS Basic 
Educational Data (BEDS) form. Our faculty is 
also ethnically and racially diverse, including 
3 African-American/multi-racial, 5 Hispanic, 
6 Asian, 3 Middle-Eastern and 22 Caucasian 
teachers in 2016-17.

There are a number of children with iden-
tified disabilities receiving special servic-
es: occupational and/or physical therapy, 
speech/language therapy, vision therapy, 
and counseling.

We strive to build a warm, welcoming com-
munity in which children and adults find 
friendships and support, a place where 
adults and children are encouraged to ask 
questions and broaden their understandings 
of themselves, others and the world. 

Objectives:
• Explore who we are as a community
• Share our diversity

STRATEGIC GOAL #4: Promote, enhance 
and communicate the value of TEP.  

Over the past five years, WSMS has strength-
ened our Teacher Education Program by 
adding the option for an Infant-Toddler 
credential, partnering with Concordia Col-
lege to offer a master’s degree to students, 
and upgrading the fifth floor gym space to 
provide adult classroom space. TEP offers 
expanded career opportunities to our class-
room teachers, as well as a first look at po-
tential entry level teachers as they intern in 
our classrooms.

Objectives: 
• Promote, enhance, communicate Teacher 

Education Program opportunities 
• Promote, enhance, and communicate 

ongoing professional development op-
portunities   

• Promote, enhance, and communicate the 
knowledge and expertise of TEP faculty 

STRATEGIC GOAL #5: Assess and protect 
WSMS’s long-term financial sustainability.  

WSMS has been conservatively managed, 
has no outstanding debt, and enjoys a com-
fortable level of cash reserves. The Finance 
and Investment Committee of the Board has 
oversight responsibility for investments con-
sistent with the Financial Policy and Proce-
dures Manual adopted by the Board. 

Annual income is composed of tuition, ACS 
funding, funds raised through the annual 
Auction and through Annual Giving, inter-
est on invested funds, and the WSMS-TEP 
program. In the past, capital campaigns 
have been used to fund major projects, but 
there are no campaigns planned at the cur-
rent time. 

In these uncertain economic times we must 
ensure our financial ability to support our 
mission of economic as well as social and 
cultural diversity. We must actively manage 
our building to maintain its functional and 
financial viability. And we must improve our 
ability to deal with unanticipated cash needs 
and major capital commitments.

Objectives: 
• Adopt an investment/risk policy
• Determine whether investment manage-

ment should be outsourced or internal
• Establish baseline financial health for 

WSMS 
• Ensure consistent financial performance 
• Support financial literacy as a core com-

petency of the WSMS Board
• Identify new sources of revenue
• Identify future capital expenditures 
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As you know, every ten years WSMS under-
goes a major self-study to be re-accredited 
by NYSAIS (New York State Association of 
Independent Schools) and AMS (American 
Montessori Society). Over the last year, we 
used this as an opportunity to take a deep 
look into how WSMS operates, and the fac-
ulty, administration, Board and families in 
the community, both current and former, 
had a role in that effort. The purpose of this 
process, above all, is school improvement, 
and we all (students and their families, fac-
ulty and administration) benefit.

It was an honor and privilege to serve as co-
chair of the steering committee for West Side 
Montessori School’s re-accreditation. I have 
been a member of the faculty of WSMS, as 
a teacher of both children and adults, since 
2009. But the process of self-study reminded 
me of what makes this school such a unique 
and generous place, not only for children 
and their families, but also for faculty and 
administration. I’m very grateful to work in 
a community of people so deeply dedicated 
to their work. 

Throughout the process of our self-study, 
WSMS faculty and administration took 
thoughtful account of what we do everyday: 
what works, and what we can do better. It 
was quite a coordinated team effort! Every-
one’s input and efforts throughout this pro-
cess were invaluable, and it is my hope that 
within the AMS report they will hear their 
voices, and the voices of the children and 
families with whom we partner.

Because we are a Montessori school, NY-
SAIS permits the educational program piece 
of the self-study to be prepared according to 

THE ACCREDITATION 
PROCESS: How We Reviewed 
Our Educational Program

AMS guidelines. What follows is an excerpt 
from the report submitted to the American 
Montessori Society in July of 2016, detailing 
the work faculty and administration under-
took, with the participation of both current 
and former families.  

DEFINING WHO WE ARE: THE EDUCA-
TIONAL NATURE OF THE SCHOOL 

Many aspects of the self-study required the 
participation of the full faculty. Some of this 
work was conducted during evening faculty 
meetings, held monthly, where the teachers 
participated in deeply meaningful reflec-
tions on our program offerings. 

At our first meeting, teachers examined the 
learner outcomes identified by the Ameri-
can Montessori Society, and brainstormed 
indicators that matched each of these out-
comes. They recorded their ideas on Post-
its, which were then placed on posters and 
later used for the development of our obser-
vation forms and surveys. At another meet-
ing, teachers gathered at tables covered 
with paper tablecloths, each labeled with 
one of the essential qualities of a Montessori 
school. Over the course of a few hours, small 
groups considered: what are our strengths, 
and what could we do better? Teachers 
were offered the opportunity to share their 
thoughts as they related to the essential 
qualities of Montessori education: the Mon-
tessori Learning Environment, Students’ 
Learning Activity, Learning Relationships, 
Spirituality, What the Montessori Teacher 
Does, and What the Montessori Teacher 
Is.  

Teachers’ responses served as the frame-

Faculty at all levels of experience con-
firmed the benefit of engaging in the 
self-study process in surveys assessing 
faculty’s experience and participation. 
Teachers commented: 
• “This really opened my eyes up to 

things that needed more attention 
and how to better support the whole 
child.”

• “I felt that we got a chance to reflect 
on our work in a different but neces-
sary way. I learned something new by 
breaking down our work into parts. 
Also, it was nice to take time to reflect 
together as faculty of WSMS.”

• “I learned that it is important for a 
school community, as well as the 
Montessori community, to have well-
aligned goals that are explained ex-
plicitly and implemented.”

By Robyn Mernick, Teacher, 4Eam



9

work for our Educational Nature of the 
School section. The faculty reflected appre-
ciation of this element of the process in sur-
veys completed at the conclusion of the self-
study: “I think meeting in small groups to 
talk about strengths and weaknesses of our 
program is certainly a step towards becom-
ing better at what we do.” Echoed another 
faculty member, “All good programs must 
have opportunities for constructive criticism 
to be offered.”

Faculty committees gathered on Friday af-
ternoons in the library. With heads bowed 
over laptops or raised to participate in 
a brainstorming session, teachers cre-
ated guidelines for our parent observation 
groups, located particular articles in Great 
Beginnings, formulated drafts of surveys, 
and, later, tallied results and identified 
meaningful anecdotal information to be in-
cluded in the report. 

Our Head Teacher Professional Develop-
ment Seminars, held monthly, provided a 
space to refine the work of the self-study. 
This subset of experienced faculty examined 
the compiled lists from the faculty’s discus-
sions of our strengths, areas for growth and 
plans for improvement. They addressed and 
reflected upon the standards set forth by the 
American Montessori Society. 

DOING WHAT MONTESSORIANS DO 
BEST: OBSERVE!

The faculty then deeply immersed ourselves 
in study of the eight learner outcomes 
identified by AMS as integral to the best 
Montessori programs: independence, con-
fidence and competence, autonomy, in-
trinsic motivation, social responsibility, ac-
ademic preparation, spiritual awareness, 
and global citizenship. Are we successful in 
providing our students with opportunities to 
develop in these areas? How could this be 
ascertained? Through thoughtful observa-
tion and analysis conducted over the course 
of the year, teachers gathered photographic 
and anecdotal evidence for their class-
rooms, creating illustrative newsletters to be 
shared with the parent body. Additionally, 
end-of-year conferences and reports were 
structured according to the eight learner 
outcomes, providing us with useful data for 
every one of our 245 students. 
 
Cross-classroom and cross-level observa-
tions by teachers further supported the col-
laborative approach to which we aspired 
at the outset of the self-study. Though we 
always intend to visit the classrooms of our 
colleagues within the school, too often this 
opportunity slips away as our school year 
becomes busy with other tasks and respon-
sibilities. The self-study necessitated that 

we undertake this important work, and a 
collegial atmosphere was renewed among 
faculty. During the period allotted to the 
teacher observations, it was common to 
hear peers offering support and praise of 
one another, or seeking more information 
about one another’s strategies, approaches, 
presentations, and even songs. One teacher 
commented: “It was nice to see that there 
was evidence for all of the wonderful things 
that we feel about our school—that you can 
go into any classroom, and see evidence of 
it.” Another added: “I enjoy these moments 
and opportunities [to be observed] because 
parents get to really see what makes WSMS 
such a special place and why the children 
cherish it so much.”  
 
The steering committee also organized a 
month-long observation period to be con-
ducted in every classroom, at every level, by 
current and former parents as well as mem-
bers of the Administration. Thirty-seven par-
ents, including many sitting or former Board 
members, were invited to spend one hour in 
a classroom other than their child’s to seek 
evidence of a particular learner outcome; 
twenty-six agreed, and several parents vol-
unteered to participate in more than one 
observation. 

Feedback shared on the observation forms 
and verbally was enthusiastic; parents and 
administrators delighted in the opportu-
nity to see classrooms at work in a unique 
way that had not previously been afforded. 
To quote Iva Mills, parent to two children 
at WSMS and 2015-16 PA co-president: 
“Participating in the classroom observa-
tions allowed me to observe authentic and 
spontaneous interactions between children 

working together with their peers and teach-
ers. I also appreciated seeing how individual 
children autonomously engaged the works 
over long periods of time with nominal 
teacher guidance. I was quite struck by the 
care children consistently took to maintain 
the work(s) and the classroom environment.” 
This sentiment was echoed by Nigel-Ann La 
Qua Williamson, parent to two children at 
WSMS: “Besides the fact that it was excit-
ing to observe the children in the classroom 
for a long period of time, observing a spe-
cific learner outcome was very interesting. It 
really helped how to gauge an observation 
well by looking for something specific. It was 
interesting to see what is being learned in 
the classroom, and also to be aware of the 
milestones teachers/WSMS is striving to at-
tain. Although the children are all learning 
at a different pace, the learner outcome that 
I observed both times were very evident in 
the classrooms.”

Administrators expressed appreciation for 
the opportunity to view the work underway 
in our classrooms. One staff member com-
mented, “I was delighted to spend some 
time observing. Despite the fact that I have 
been working in a Montessori school for al-
most two years, I’ve had little opportunity 
to see how the philosophy is implemented 
in the classroom. I was most impressed by 
the children’s self sufficiency; whether it be 
getting their own snack or resolving an issue 
with a peer, they seemed confident and ca-
pable.” Another member of the administra-
tive staff added, “What struck me most was 
the teachers’ patience with the children and 
their encouragement toward independent 
activities.” 
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Below are word clouds generated by 
parents’ responses to our year-end sur-
vey: the first by parents of children in our 
multi-age classrooms, and the second 
by parents of children in the Twos class-
rooms. They reflect the words used most 
frequently in response to the prompt: 
Please choose five adjectives to describe 
your child’s classroom experience.

Fun 

Supportive
Exceptional

PatientEngaging
Enriching

Stimulating

Happy 

Social

Comfortable Independence

Outstanding

Warm

Confident
Fun

Caring
Engaging

Thoughtful

Inclusive
Empowering

Focused

Loving

Joyful
Happy
Exciting

Wonderful 

Inspiring

Kind

Academic

IndependentRespectful
Collaborative

SURVEYING OUR CONSTITUENTS 

As the end of the school year approached, 
the committee created a survey for teachers 
to assess the development of learner out-
comes throughout the year, in both multi-
age and Twos classrooms. This survey was 
completed for each child, and used as a 
framework to plan teacher-led conferences. 
We attained 100% participation by teachers 
on this survey. 

At the start of each end-of-year conference, 
parents were reminded that the school was 
engaged in a process of self-study, and that 
conferences were organized with attention 
to the AMS eight learner outcomes. Many 
parents confirmed that they found it useful 
to hear their child’s experiences highlighted 
in this manner. In contrast to past formats 
for this important summation of the child’s 
year, this approach provided a more holistic 

picture of each child’s development, rather 
than simply sharing a list of mastered lessons. 

At the conclusion of each end-of-year con-
ference, teachers advised parents that they 
would be asked to submit a survey compa-
rable to the one completed by the teachers. 
This allowed us to see whether teachers’ 
perceptions of learner outcomes matched 
the perception of parents. We attained 70% 
participation from parents of children in 
multi-age classrooms, and 80% participation 
from parents in the Twos program.

The committee also created a version of the 
learner outcome survey to be completed 
by representatives from ongoing schools 
who have welcomed West Side Montessori 
School alumni. Ten schools were polled; 5 
responded. Heads of School and/or Admis-
sions Directors were asked to comment on 
16 indicators (two for each learner outcome), 
and to provide additional information as 
needed. They were also asked to describe a 
“typical” West Side Montessori School grad-
uate with five adjectives. Below is a selection 
of their affirming replies: 

• curious, cooperative, mature, kind, social
• collaborative, respectful, engaged, self-

assured, community-minded
• curious, capable, independent, kind, gen-

erous

This self-study, which involved our faculty 
and administration, current and former par-
ents, Board members, and even the children 
themselves, has clarified our understanding 
of our goals for children as a leading Mon-
tessori school and unified our approach to 
meeting these goals. The outcomes of the 
study informed our latest strategic plan, de-
tailed further in this magazine, and provided 
a plan for school-wide goal setting. Every 
member of our faculty will have a hand in 
meeting these new goals. The hard work 
completed thus far has been in service of the 
children in our care, and, as we make mean-
ingful changes in response to the self-study, 
of the children who will join us in the coming 
years.  

CLASSROOM YEAR-
END RESPONSES
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At Washington Montessori, Bev was always 
looking for another challenge. At West Side 
Montessori, she is delighted with the chal-
lenges facing her. Her ongoing work with 
American Montessori Society (AMS) on the 
Emerging Leaders Fellowship Program (ELF) 
feeds directly into the development of the 
TEP administrative curriculum. 

And she relishes the chance to become in-
volved in the community. At Acorn she was 
hired to turn around a school that had faced 
a few difficult years. She describes one of 
her strengths as the ability to “see how the 
community will interpret what’s happening, 
and focus on the positive.” Her success at 
Acorn in building community translates into 
the desire at WSMS to reinforce the strong 
core she recognizes here. 

When asked if anything surprised her, Bev 
said she is “blown away” by our historical 
diversity and financial support, and by the 
professional development opportunities 
available to our faculty and administration. 
She admits with a smile that finding a quiet 
space is a challenge, but is impressed by the 
ingenious multi-use green facilities.

Transition to urban life can be a bit intimi-
dating, and Bev did it with care. At first she 
commuted from her home in central New 
Jersey. Then she found a great apartment in 
West New York—an easy commute by bus 
across the Hudson, with glorious city views 
when she walks her dog in the park across 
the street from her building. At the moment 
she is housing her 27-year-old son (soon to 
move to London) and her daughter, who 
graduated last May from Haverford College. 
She loves access to the cultural life of the 
city…and the opportunity to “order in” her 
lunch!

MEET BEVERLY SMITH, ASSISTANT HEAD OF SCHOOL
Beverly Smith was primed for change. After 
a lifetime of increasingly responsible posi-
tions in suburban schools—most recently as 
head of Acorn Montessori School in Leba-
non, NJ—she was ready to explore life in 
a more urban, culturally available location. 
She had started putting out feelers for new 
positions.

Bev knew about WSMS because of its repu-
tation in the greater Montessori community, 
and she had also been hearing about the 
school from Marie Dugan, former presi-
dent of the American Montessori Society 
and a close personal friend to her and also 
to Mimi Basso. And, as Vice President (now 
President) of the New Jersey Montessori 
Association Corporation, Bev knew Lisanne 
Pinciotti, Director of WSMS-TEP (Lisanne is 
also a member of NJMAC). 

When Lisanne called Bev, out of the blue, 
and said she and Mimi had an idea they 
wanted to discuss, Bev was happy to meet 
with them.

Mimi had two objectives: she needed some-
one to absorb some of her hands-on respon-
sibilities, and she wanted to augment the 
WSMS-TEP options with an Administration-
credentialed course. 

Bev was the perfect candidate. Before her 
time at Acorn Montessori, she held a vari-
ety of administrative and teaching positions 
at Washington Montessori School in New 
Preston, CT. At the same time, she taught at 
and consulted for the Center for Montessori 
Teacher Education, with a particular focus on 
school management. 

Bev wondered how it would be to go from 
being a Head of School to an Assistant Head 

of School, but she quickly realized that this 
was a true opportunity, that she and Mimi 
had complimentary skills and talents, and 
that the TEP programming was another 
chance to have an impact on how schools 
are managed.

Fast forward a few months …

Beginning a new job in a new environment 
is always challenging: what will my new col-
leagues be like, is there a coffee machine… 
but Beverly Smith says the transition was 
remarkably easy. “Everyone was so welcom-
ing. They made me feel comfortable from 
the beginning.” 

She has been surprised by the demands on 
Mimi’s schedule: exmissions meetings with 
parents, classrooms observations, faculty 
meetings, and—at this time of year—visits to 
ongoing schools. She describes Mimi as “tak-
ing things in stride” and “open to sugges-
tions,” and is happy to relieve her of some of 
those trips to other schools (a chance for Bev 
to learn about them) and multiple daily class-
room observations (“The level of teacher 
expertise is incredible. And having three or 
four teachers in every classroom means the 
children get unparalleled support.”).

Bev actually did not start out as a Montes-
sori teacher. At Rumsey Hall in Washington, 
CT, the sixth grade students who had trans-
ferred in from a local Montessori impressed 
her. “The Montessori kids were amazing. 
They always found something positive about 
the other children. They asked critical ques-
tions and even asked for extra homework to 
explore different ways of looking at a top-
ic.” She moved to Washington Montessori 
School and began work toward a Montessori 
credential.
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Almost every day from October through 
June, at least one child will point to his or 
her family photo on the wall. “See? That’s 
my family!” or “Look! I see my dad. His 
name is Angelo,” or “Giuls, did you know 
me and my mom have a special feeling 
called rainbow love? She gets it when she 
hugs her mom, my grandma, or when I give 
her a kiss!” Children look to these pictures 
when they long for their families during 
separation. They can see their families when 
they wander the classroom awaiting the 
urge to work or play. The pictures are pres-
ent during drop-off and dismissal, for hellos 
and goodbyes. And, most importantly, chil-
dren see their families during our classroom 
circles, when we build community by talking 
about kindness, friendship, ourselves, and 
those we love. Our families, though they say 
goodbye when the door closes, are actually 
ever-present in our classrooms. 

THE IMPORTANCE OF FAMILY 
IN OUR CLASSROOMS
By Giuliana de Grazia, Teacher, 3Wam

In The Power of Guidance: Teaching Social 
Emotional Skills in Early Childhood Class-
rooms, Dan Gartrell writes, “Over the years 
a mistaken practice in education has been to 
consider the child in the classroom as sepa-
rate from the child in the family” (2004, p. 
38). Today, research related to anti-bias early 
childhood education is digging deeper to 
demonstrate why families are so important 
to children and what challenges may arise 
as children begin to make meaning of their 
families and the families of others. As adults, 
and as teachers, we have the responsibility 
to support and guide children in our com-
munity as they try to understand other fami-
lies, their own families, and themselves.

Young children’s personal and social identi-
ties are directly connected to their families. 
They understand themselves based on the 
people they love most, know best, and have 

learned everything from. In Anti-Bias Edu-
cation for Young Children and Ourselves, 
Louise Derman-Sparks and Julie Olsen 
Edwards (2010) write, “Family is central to 
the life of every child. It is through this earli-
est relationship that children come to view 
themselves and others and find their place 
in the world” (p.112). Not only is it through 
their families that children make meaning of 
their world, but each child also begins with 
the understanding that his or her family rep-
resents what all families are. As adults, we 
know that family structures vary, and we also 
know that a family structure does not reveal 
what a family needs or “how well it func-
tions” (Derman-Sparks & Edwards, 2010, p. 
113). Our children, however, are just begin-
ning to learn about how families are full of 
differences.

One of the beautiful and interesting as-
pects of family is that it is a concrete and 
meaningful subject through which children 
can explore and respect the diversity in our 
community. Children are curious about how 
families are composed of different numbers 
of people, different roles, and different ap-
pearances. Children can see that some 
families live together and some live apart; 
some families live with grandparents; some 
families have step-parents and step-siblings; 
some families are spread around the globe, 
while others all live within the five boroughs. 
Children can also see the love, care, and 
sense of belonging that exists in all families. 

It has been interesting to consider what 
family means, to children and to adults. Ac-
cording to Derman-Sparks and Edwards 
(2010), “Most children most commonly un-
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derstand family as ‘the people who live with 
you’ or ‘the people who take special care of 
you’” (p. 112). The Boston Children’s Mu-
seum Exhibit on Family Diversity shared this 
definition:

• We may be related by birth, adoption, or 
invitation. 

• We may belong to the same race or we 
may be of different races. 

• We may look like each other or different 
from each other. 

• The important thing is, we belong to each 
other. 

• We care about each other. 
• We agree, disagree, love, fight, and work 

together. 
• We belong to each other. 

How do you think family should be defined 
for children? What aspects of family do you 
feel are important to talk about with chil-
dren? As teachers, we ask ourselves these 
very questions, and many more. [See Side-
bar: Stop and Think: Our Own and Others’ 
Family Structures] Through conversations 
and activities about family, we can help 
children learn to respect differences among 
families, and to cherish the love within fami-
lies.

In the new WSMS strategic plan, the school 
set a goal to celebrate and explore our com-
munity’s diversity. The family unit is a perfect 
place to begin; however, like other sensitive 
topics, teachers are careful to set a strong 
foundation of understanding and respect 
first. We recognize that adults and children 
are sensitive when talking about the differ-
ences and uncertainties they may experience 
within their own families. We also agree that, 
“Children are hurt if their early childhood 
community does not validate their family. 
Because family is such a personal construct, 
it is critical that teachers allow each child to 
define his or her family and then support 
that definition” (Derman-Sparks & Edwards, 
2010, p.113). For these reasons, we build 
curriculum around the idea of family and we 
include everyone.

Before sharing the family photos with the 
whole class, we read books, do activities, 
and have conversations about family. For 
example, we might read Who’s in a Family? 
by Robert Skutch or The Great Big Book of 
Families by Mary Hoffman. We then collect 
information about what children know about 
families. In one such conversation this year, 
comments ranged from “You love your fam-
ily and you never leave your family or you’ll 
miss them,” to “They can get mad. They 
don’t like when me and my sister hang up-
side down. They say we can break our necks, 
but that’s not really true,” and “Sometimes 
we can always be proud in my family and 

smile!” We also have specific conversations 
about who is in a family. Again, children 
share different ideas: 

“I have one cousin named Baby Elle.”
“I only have a mom and three cousins.”
“I have a grandma and mom and dad! Oh, 
and a baby sister. When my grandma was 
little she had a pet parakeet...”

(By the way, for those children with strong 
interest in animals, we offer information or 
the opportunity to research how female el-
ephants care for all of the young elephants 
or how male seahorses carry their fertilized 
eggs. It is amazing how the mention of ani-
mals will draw some children’s attention!)

And, for our artists (everyone!), we offer the 
project of drawing their own family portraits. 
Children choose the individuals they consid-
er part of their families. This year I’ve seen 
groups that range from immediate family 
and caregivers, to a large company that also 
included the most precious stuffed animals 
of a child and her brother. Studying family 
offers children the opportunity to identify 
and include those they love most.

We teachers also model how we will share 
the photos by bringing in our own family 
pictures. That allows us to work in ideas that 
some children won’t mention without an in-
vitation, such as divorce, relatives living in 
other parts of the world, step-siblings, or 
grandparents who have died.

In these ways, and others, we make sure that 
the classroom community is full of kindness 
and respect for every family. 

STOP AND THINK: 
Our Own and Others’ 
Family Structures

As teachers committed to anti-bias early 
childhood education, we realize that 
some of the most important work we do 
is the work of reflection. Here are some 
questions to ask yourself as you consider 
how you talk about family with your chil-
dren and help them develop respect and 
understanding:

• What was the configuration of your 
family of origin? Your current family? 
How was it similar or different from 
other families in your community?

• What did others (in school, in your 
community) communicate to you 
about your family? Was your family 
accepted or admired? Did you experi-
ence teasing, invisibility, or rejection?

• What messages did you receive from 
your family about families with struc-
tures different from yours?

• With what types of family configura-
tions are you most comfortable? Least 
comfortable? Why?

(Derman-Sparks, L. and Julie Olsen Edwards. 2010. 
Anti-Bias Education for Our Children and Ourselves. 
NAEYC: Washington DC)
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One challenge for teachers is getting to 
know about families through the parents. 
Some classrooms have tried to collect in-
formation about each family’s culture and 
traditions through surveys. The teacher can 
then better prepare herself to have mean-
ingful conversations with children if they are 
absent for a holiday or when a relative is 
visiting from far away. However, surveys can 
only scratch the surface in getting to know 
a family.

At WSMS, we are lucky to have home vis-
its and beginning-of-year conferences, dur-
ing which we can learn about what families 
do together, which people are important in 
their lives, what languages they speak, what 
they celebrate, and much more. We can 
check in with parents at the beginning or 
end of day through casual conversations, or 
schedule meetings and phone calls for other 
times. We can make time to talk with par-
ents, but we also know that it may require 
a longer relationship before people are will-
ing to disclose personal information. When 
parents do share challenges, idiosyncrasies, 
worries, or values with teachers, we feel 
honored to have their trust, and we also feel 
more capable to support their family.

Parent-teacher conferences are excellent 
opportunities for teachers and parents to 
have honest and supportive conversations. 
These conversations, however, can be full of 
emotion and even anxiety with the pressure 
of exmissions, challenging behaviors, or as-
sumptions. Sarah Lawrence-Lightfoot wrote 
an excellent book about the parent-teacher 
conference dynamic. In The Essential Con-
versation, she considers the parent’s experi-
ence of speaking with teachers, as well the 
teacher’s perspective. Her work explores 
how past experience and identity influence 
how parents and teachers interact. Though 
the parent-teacher relationship can bring up 
challenges, it is essential to fully supporting 
the child.

At WSMS, we make it a priority to offer fami-
lies a comfortable and welcoming communi-

ty. We follow NAEYC’s guidelines: “Practitio-
ners work in collaborative partnerships with 
families, establishing and maintaining regu-
lar, frequent two-way communication with 
them... [They] involve families as a source 
of information about the child...and engage 
them in the planning for their child... Mu-
tual respect, cooperation, [and] shared re-
sponsibility” (Derman-Sparks and Edwards, 
2010, p. 36). This partnership is dependent 
on families learning about our school, our 
classrooms, and Montessori education. To 
truly partner with families, particularly as 
a Montessori school, we are obligated to 
provide parent education too. Paula Polk 
Lillard, in Montessori Today (1996), writes, 
“If education is to begin at birth, parents 
must be considered the child’s first teachers. 
Montessori believed that parents needed 
and wanted help in this regard” (p. 28). We 
hope our parents come with questions, in-
terest, and open minds to learn about West 
Side Montessori School and the practices in 
their child’s classroom. A strong and trust-
ing connection between home and school, 
family and classroom, serves every child in 
understanding himself or herself and his or 
her community.

Finally, though the classroom door closes 
at 9:10 a.m., we hope that our families will 
schedule times to come visit, to share their 
traditions, to read a book, or to have a meal. 
We also hope you will tell us during confer-
ences, conversations, and even through sur-
veys(!) more about who you are and what 
is important to you. In our classrooms, we 

truly want to embrace every family with all 
of their special and unique differences, just 
as we know and love every child for exactly 
who he or she is.

Works Cited:
Derman-Sparks, L. and Edwards. J.O. ( 2010).  Anti-Bias 
Education for Young Children and Ourselves. Washing-
ton, DC: NAEYC.
Gartrell, D. (2004). The Power of Guidance: Teaching 
Social-Emotional Skills in Early Childhood Classrooms. 
Cengage Learning.
Lawrence-Lightfoot, S. (2004). The Essential Conversa-
tion. Ballantine Books.
Lillard, P.P. (1996). Montessori Today. New York: Shocken 
Books.
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FUNDRAISING 
RESULTS 2015-2016

2015-2016 REVENUE (unaudited)

2015-2016 OPERATING
EXPENSES (unaudited)

ANNUAL FUND   $361,797 
AUCTION      $276,992

TOTAL    $638,789

Instructional 
Expense 55%

Tuition, Fees, 
Gov’t Programs
91%

Annual Fund 5% Auction 4%

Financial Aid 13%

Administrative 21%

Building
Maintenance 11%

(unaudited)
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REPORT OF
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WEST SIDE MONTESSORI SCHOOL

2015-2016
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THE ANNUAL FUND 2015-2016
WE ARE SO FORTUNATE TO BE 

ABLE TO COUNT ON YOU …

The Annual Fund is the foundation of 
the school’s fundraising efforts. All con-
tributions are utilized immediately to 
ensure significant improvements to the 
school’s programming and facilities, as 
well as to achieve a balanced budget for 
the year.  

Like all non-profit independent schools, 
we depend on a combination of tuition 
revenue, interest income on reserve 
funds, and charitable gifts from parents, 
alumni, and friends to support our ongo-
ing operations and our priorities. None 
of these sources alone would be suffi-
cient to deliver the quality of early child-
hood education that WSMS is known 
for while also ensuring the longer-term 
stability of the school as an institution.

A WSMS parent put it well by saying, 
“The tuition makes the school as good 
as it has been, while the fund helps 

the school to achieve something even 
greater; tuition is what we ‘have to pay,’ 
but the Fund represents what we love 
to contribute.”

Thanks to the generosity and support 
of our community, WSMS has enjoyed 
these significant improvements, among 
others, in curriculum and facilities in  
recent years:
• the comprehensive renovation of the 

gym in 2015
• hiring an expert on Dual Language 

Learners in 2015 who is working with 
teachers to enhance their support of 
children whose family language is 
other than English*

• the Kindness Curriculum that was 
designed and launched by former 
WSMS teacher Cara Zelas in 2015*

• a series of workshops in partnership 
with the Network for Schools that 
Heal that teachers attended in 2014*

*As a result of the Annual Fund-supported Visiting 
Scholar Program that was launched in 2009

• hiring a nutritionist who created 
healthy snack and meal options with 
Chef Jonathan for WSMS children in 
2013*

• the creation of our new Parents 
Room/Library in 2011

• the installation of new Snug Play 
equipment in our rooftop play space 
in 2011

• the creation of a faculty incentive 
program for excellence in teaching in 
2011

• hiring a music specialist working with 
teachers to expand their repertoires 
in 2010*

• the “green” renovation of our eight 
classrooms and our kitchen in 2009
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ANNUAL FUND CONTRIBUTORS

BOARD OF TRUSTEES 2015-2016

FACULTY 2015-2016

ADMINISTRATIVE STAFF 2015-2016

ANNUAL FUND COMMITTEE 2015-2016

Alexander H. Southwell, 
  President
Mimi Basso, 
  Head of School
Maggan Daileader, 
  Treasurer
Suzanne Day, Secretary
Myles Amend, 
  Vice President
Kathleen Friery, 
  Vice President

Stefanie Allen 
Gretchen Amberg 
An Anglo 
Neeta Arbeiter 
Kassi Baxter
Nubia Ramirez Carson
Julie Cassese-Valentin
Erica Clarke
Lindsay Cohen
Giuliana de Grazia 
Cailyn De Bie
Karen Deinzer 
Rebecca Estomago 
Aldo Evangelista
Annie Donovan

Mimi Basso
Matthew Bloom
Desiree Care
Nikki Chase-Levin
Sarah Eson
Miriam Ghirmay
Sarah Gillman

Natasha Kazmi, Chair
Kerryann Benjamin 
Wendy Heilbut

Nissa Booker
Kristen Chae Arabadjiev
Jennifer Conway
Amy Groome
Alexandra Jarislowsky
Allen Lamb
Jae K. Lee
Aima Raza
Joanna Rego
Jason Santiago
Michael Seckler

Cordell Spencer
Kelly West
Lindsay Forbes, 
  Parent Representative 
Iva Mills, 
  Parent Representative
Giuliana de Grazia, 
  Faculty Representative 

Katherine Fordney
Melissa Freeman
Akwanza Gleaves
Casey Gomez
Melanie Hernandez
Maiko Ishii
Thana Khouli
Lauren Levine
Donna Longdon
Julianne Lucas
Margot Mack
Rakshya Malla 
Robyn Mernick
Divya Narang 
Kayley Olson

Beata Owczarzak
Loretta Petronzi
Chelsea Petrozzo
Marcia Polanco
Maria Rosado
Elisa Rosoff 
Annie Schor
Joan Shisler
Simone Soares 
Gelsey Steinbrecher
Nicole Valenti 
Nina Wheeler-Roberts
Nicole Zerafa 

Barbara Grant
Zachary Hutchinson
Julia Jimenez
Leah Leicht
Patricia Luciani
Judy Lyons
Melissa Mack

Caroline Russo-Visceglia
Rielly Vlassis
Jing Wang

Lisanne Pinciotti
Gelsey Steinbrecher
Amy Stoney
Jonathan Toogood
Felix Valerio

Yi Zhang
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ANNUAL FUND CONTRIBUTORS

Garden  
Hope Atherton and Gavin Brown
Cristina and Charles Davis
Malda Hibri and Greg Eisner
Victoria and Josh Feltman
Katy and Giff Foley
Mary D. Gebhardt, GP
Emma and Joel Gibson
Alison and David Gould 
Frances Gould, GP
Natalie and Jared Gould
Wendy and Nicholas Heilbut
Dr. Wilfred Heilbut, GP
Angela and Allen Lamb
The Landis Family
Melissa Mansur and Kurt Miller
Amanda and Alex Morcos
Kyra and Travis Nelson
E. Sophia and Gabriel Ovanessian 
Barbara and Leon Protass, GP
Elizabeth and Jeff Richmond
Eileen Kelly Rinaudo and  
  Alexander Rinaudo
Julie and Andrew Schaffer
Melissa Sobel and Robert Schlosser
Tenille and Travis Skelton
Sondra WuDunn and Ari Sklar
Katie and Jonah Sonnenborn
Dalal Kanafani and Roy Terracina, GP 
Bianca Soares and Edwin van Keulen
Aarti and Jason Von Bartheld
Gillian and Adrien Weindling
Anonymous (3)

1W 
Mary Ellen M. Andrews, GP 
Shalini Rajaram and Brandon Coonse
Monica and Daron Greene
Shweta and Sidarth Kapoor
The McAnanama Family
Shin Hyung and Yong-Kyoo Rim
Cristina Melendez and Ydanis Rodriguez
Sharon W. and Robert H. Smith, GP
Priyal and Bilge Tanyeri
Wendy Jin and Jeffrey Tao
Rielly and Dax Vlassis
Yi Zhang and Jing Wang
Nigel-Ann La Qua Williamson and  
  Marco Williamson
Anonymous

2E 
Shanu and Suneeta Aggarwal
Heather and Ari Berger
Tar-Kisha and AlDon Bryant
Tina and Isaac Tina Chang 
Adriana and Michael Clancy
Victoria and Josh Feltman
Sheila Fontanive

Adam and Leonora Gogolak
Nancy Albers Jones, GP
Lucy and Robert Krasnor, GP
Evgenia and Sergey Pekarsky
Mr. and Mrs. Raymond Santiago, GP
Priscilla and Matthew Snyder, GP 
Erika and Matthew Syrkin
Trujillo Family
Samantha Skolnik and Colin Weil
Anonymous (3)

2W  
Mary Ellen M. Andrews, GP 
Susan and Dennis Capilouto, GP 
Marie Christine and Michael Capilouto
Carol and Cameron Clough
Mr. and Mrs. Denny
Heather and Mathieu Lane
Kelly and Jonathan Opdyke
Lucy Emhardt and Drew Ramsey
Linda and Eugene Rodriguez, GP 
Tracey Strauss and Josh Sandbulte 
Alina and Alex Sinelnikov
Laura and Andrew Slabin
Mr. and Mrs. Thomas Strauss, GP
Mr. and Mrs. Oliver C. Sutton III
Daria Kim and John Verberkmoes
Rielly and Dax Vlassis
Jennifer Ni and Keyu Zhu
Anonymous
Anonymous, GP

3E 
Marta Cammarano and Sandro Belvedere
Saya and Dana Bliss
Libby and Chris Chan
Lisa and Mark Cicirelli
Emily and Burr Eckstut
Ilana Goldman and Jordan Goldstein
The Le Blanc Family
Grace Han and Bobby Liu 
Janina Maclean
Damaris and Reid Maclean
Vera and Reuven Neuman, GP
Reshma Rughwani and Ravi Pherwani
Deborah and Michael Rothman
Laura and Andrew Slabin
Jessica Kirshner and Dan Sommers
Jeannie Kim and Justin Sommers
Dawn Southgate
Tarima Levine and Matthew Swinson
Gabrielle and James Tieng
Sofie Van Gijsel and Pieter Vermeersch

3Wam 
Elena and Max Alper
Leslie and Nicholas Bazos
Jennifer Mascarenhas and Wade Davis
Meg Sylvester and Geoff Foster

Mary D. Gebhardt, GP
Ritika and Rajvindra Gill
Natasha Kazmi and Qaisar Hasan
Mariska Hargitay and Peter Hermann
Lauren and Antoine Munfa
JoAnne and Chris Neidow
Kyra and Travis Nelson
Angela Hurley and Eric Rahe
Jessica Kirshner and Dan Sommers
Caroline and Jeff Swiatek
Allison Ross and Dan Waldman

3Wpm 
Kelly and Sean Brennan
Lisa Cobert and Eric Cohen
Chetna Khemka and Matt Chun
Robert Duggan, GP
Lucia and Justin Hamilton
Shaan Kandawalla and Shaun Mirza
Suzanne Ross
Sarah Gray and Gavin Simms
Kelly and Fred Wang
Anonymous (2)

4Eam 
Kerryann and Andre Benjamin
Kathleen and John Cantrell
Janine Keuskamp and Brian Chiong
Kathy and Pat Conroy, GP
Tatyana Dobryanskaya and Andrey Dutov
Katherine and Evan Flecker
Ms. Mary Fogos, GP
Judge Shira Scheindlin and  
  Dr. Stanley Friedman, GP
Natasha Kazmi and Qaisar Hasan
Mariska Hargitay and Peter Hermann
Elizabeth Mann and Micah Lasher
Lindsey and Michael Lynch
Laura and Lee Morakis
Sara Buckley and Paul Mullen
Julia Whitworth and Ray Neufeld
Anne-Marie and Ben Singer
Nicole Byrns and Lloyd Spencer
Gillian and Adrien Weindling
Bonny and Jonathan Whitcher
Nigel-Ann La Qua Williamson and  
  Marco Williamson
Anonymous

4Epm  
Ariane Anthony and Jeffrey Bauer
Gina Chon and Joseph Kong
Shalinee Sharma and Arvind Krishnamurthy
Nami Soejima and James Levy
The Mitchell Family
Sara Buckley and Paul Mullen
Kathleen and Henry Reukauf
Sophie and Owen Rodda
Wendy and Ethan Schwartz

PARTICIPATION BY CLASS
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ALUMNI FAMILIES, FRIENDS, GRANDPARENTS

Alumni Families and Friends
E. Jean Adams
Mr. and Mrs. Muhammad Ali
Brandy and Jamel Anderson 
Barbara and Chip Angle
Kristen and Boris Arabadjiev
Neeta Arbeiter
Victoria and Martin Arms
The Babu Family
Hilary Love and Eric Bader
Gemma and Pippa Bakx
Marcella Blake
Marina Bonanno
Kimberly and Peter Brooks
Christine Chi 
Andrea Cohen and Rodger Citron
Tina and Michael Connelly
Maggan and Tim Daileader
Suzanne and Douglas Day
Mary and Linden De Bie 
Carole Rothman Forster
Rachel and Stephen Garrett
Mike Moran and Jeffrey Gates
Kara and Andrew Gelb
Betsy Morgan and Chad Gifford
Tirzah Schwarz and Chuck Goldblum
Valeria Pollak and Guillermo Gomez
Elizabeth and Edward Gonzalez
Amy and Peter Groome
Brenda and Robert Grosbard
Aileen Hefferren and Charles Harkless
Jan and John Hazard
Nancy Henningsen
Carol and Hank Herman
Molly and Dylan Hixon
Akemi and Bob Hong
The Infantino Family 
Carmen Knoepffler and Peter Ingerman
Aima Raza and Agha Khan
Sarah Babcock and Josh Krepon
Judy and Jeff Leon
Olivia Kim and James Lochart
Bonnell Lombardi
Judy and Jeffrey Lyons
Isabel Lytton

Noel and Kalkidan Mekonnen
Cindy and Lee Michel
Virginia and Timothy Millhiser
Jae Lee and Scott Millstein
Margaret Nelson and Willard Moore
Jisook Lee and Bruce Moses
Belle and Blake Newton
Cyma Zarghami and George Obergfoll
Kathleen Heenan and Clarence Olmstead
Christopher Parsons
Katherine Westgate and David Pascual
Christy Silvester and Joseph Patt
Doralynn and Jeffrey Pines
Marcia Polanco
Judith G. Pott
Jacqueline and Timothy Ramsey
Joanna and Matthew Rego
Anne-Marie and Edmund Resor
Kathleen Friery and Bill Ritter
Nancy and Brooks Robertson
Sayada and Alan Rothschild
Julie and Nicholas Sakellariadis
The Secklers
Amy Newman and Bud Shulman 
Alexandra Jarislowsky and Kevin Snow
Jennifer Geniel and Marcus Strock
Marguerite Krull and Mark Sullivan
Susan Talbert
Michael Urias
The Voorham Family
Kelly West
Greenman and Christopher White
Eric Wolner
Elly and Tony Wong
Lisa and Jay Yook
Sasha Nemecek and Daniel Zalewski
Julie and Townsend Ziebold
Anonymous (5)

Grandparents 
Mary Ellen M. Andrews
Susan and Dennis Capilouto
Kathy and Pat Conroy
Robert Duggan 
Mary Fogos

ANNUAL FUND CONTRIBUTORS

Anar and Dale Stohr
Sonali and Derek Theisen

4W 
Jennifer and Jeffrey Brown
Malda Hibri and Greg Eisner
Sharifa Ali and Emil Estrada
Dana and David Feigenbaum
Emma and Joel Gibson
Wendy and Nicholas Heilbut
Dr. Wilfred Heilbut, GP
Elisabeth Zeche and Bradley Honan
Jennifer and Shane Koball

Judge Shira Scheindlin and  
  Dr. Stanley Friedman
Mary D. Gebhardt
Frances Gould 
Dr. Wilfred Heilbut 
Nancy Albers Jones
Lucy and Robert Krasnor
Vera and Reuven Neuman
Barbara and Leon Protass
Linda Rodriguez and Eugene Rodriguez
Mr. and Mrs. Raymond Santiago
Sharon W. and Robert H. Smith
Priscilla and Matthew Snyder
Mr. and Mrs. Thomas Strauss
Dalal Kanafani and Roy Terracina
Anonymous (2)

Sarah and Adrian Lazar
Helen Zalantis and James Nacos
Jen and Kirill Novikov
Dena and Timothy Sims
Candice Hoyes and David Spiller
Dalal Kanafani and Roy Terracina, GP
Caroline Russo-Visceglia and  
  Vincent Visceglia
Yi Zhang and Jing Wang
Christine Wright
Qiaoyun Ye and WeiWei Yang
Anonymous
Anonymous, GP
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WSMS PARENTS  
ASSOCIATION

At WSMS, ALL parents are part of the 
Parents Association. This means that we 
value every contribution to our school 
community in whatever ways work for 
each family. From hosting a Class Din-
ner, to spending a Saturday morning at 
Hippo Playground at our Bulb Planting 
event, to scheduling time to visit the 
classroom to share something impor-
tant to your family, or anything and ev-
erything in between, we are so happy 
to have had you on board. In addition 
to our children’s unparalleled learning 
environment, the wonderfully diverse 
and active parent body is a great source 
of pride at WSMS. As a school that was 

founded in 1963 by a caring group of 
parents, each and every family is a spe-
cial part of WSMS’ history. The breadth 
of time, talent and good will generated 
freely by so many in the community is 
inspirational. 

Last year, Co-Presidents Lindsay Forbes 
and Iva Mills returned for a second year 
and once again assembled an energet-
ic, creative and hard working group of 
committee chairs and class representa-
tives, whose names are listed here. This 
list of volunteers is but a small percent-
age of the countless parents who lent a 
hand. To all of you, our deepest thanks.

YOU CAN COUNT ME IN…
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PARENTS ASSOCIATION 
2015-2016

PA CO-PRESIDENTS
Lindsay Forbes
Iva Mills

PA CO-CHAIRS

Annual Fund
Natasha Kazmi

Auction
Cecily Denny
Malda Hibri
Thao Nguyen

Bulb Planting
Tina and Isaac Chang
Ellie Neuman-Fligelman  
  and Tal Fligelman

Class Photo Day
Caroline Swiatek
Bonny Whitcher

End-of-Year Picnic
Dana and  
  David Feigenbaum

Fall Festival
Katie Barra
Radhika Dewan
Laura Gould
Misha Nonen and  
  Jocelyn Charles
Allison Ross

Hat, Mitten, Coat  
and Boot Drive
Ilana Okafor
Angela Rahe

Hooked on Books
Debra Shapiro

Sandsational
Antoine Munfa
Kelly Opdyke

WSMS Merchandising
Laura Gould

Yearbook
Daria Kim
Eileen Kelly Rinaudo

CLASS  
REPRESENTATIVES
Coordinators
Saya and Dana Bliss

Garden AM
Bianca Dias Soares
Gillian Weindling

Garden PM
Allison Jagtiani
Amanda Morcos

1W
Kate Smith
Nigel-Ann La Qua  
  Williamson

2E
Leonora Gogolak
Amritha Menon

2W
Laura Slabin
Molly and William Steiger

3E
Lisa Cicirelli
Emily and Burr Eckstut

3Wam
Elena Simpser
Meg Sylvester

3Wpm
Amanda Lindemann
Elise J.

4Eam
Katherine Fong and  
  Dov Scheindlin
Ben and Allison Schrag

4Epm
April Kozen
Shalinee Sharma

4W 
Joanna Rego
Dena Twain Sims
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WSMS

SAVE
DATE

2017
AUCTION

THE

THE ANNUAL WEST SIDE MONTESSORI SCHOOL AUCTION

SATURDAY, JANUARY 28, 2017
7:00 – 11:00PM | THE LOEB BOATHOUSE | CENTRAL PARK

Bringing the entire community of families, faculty and staff together 
to celebrate & to support a critically important part of our mission.

For over 50 years, we’ve provided 20% of WSMS families (40 or more 
students) annual tuition support from our financial aid program.
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JANUARY 30, 2016 | WSMS AND ALL THAT JAZZ

The gracious volunteer leadership 
of Auction Co-Chairs Cecily Denny, 
Malda Hibri, and Thao Nguyen led to 
a spectacular night. Their leadership, 
combined with the hard work and ex-
pertise of a legion of parent volunteers, 
provided an exceptional night of fun 
and community spirit. From the record 
breaking turn-out of best dressed Guys 
and Dolls, to the musical genius of the 
McClenty Hunter Quartet, to the spir-
ited Live Auction and dance party, there 
was every reason to celebrate.

Thanks to the enthusiasm and generos-
ity of this extraordinary community, we 
collectively raised over $275,000 for 
the West Side Montessori School Fi-
nancial Aid Program. This is an increase 
of more than 7% of the previous year’s 

47TH ANNUAL  
AUCTION

proceeds.  We are truly grateful to every 
parent, alumni family, board member, 
teacher, faculty member and friend of 
WSMS for contributing to such a won-
derful fundraising event. We tip our Jazz 
Hats to you!

Our sincere thanks to Cecily, Malda, 
and Thao, to our committee chairs and 
members, and to Nikki Chase-Levin for 
an amazing evening. A special thank 
you to our WSMS faculty and to our 
children, who worked so hard to create 
those impressive classroom projects. 
Heartfelt thanks also to the teachers 
who donated their time and creativity to 
this year’s Teacher Time projects, and to 
the administrative staff for all their help 
and support.



28  |  WEST SIDE MONTESSORI SCHOOL | GREAT BEGINNINGS | FALL 2016 | WWW.WSMSNYC.ORG

BENEFACTORS

Platinum
Jing Wang and Yi Zhang
Anonymous

Gold
Nikki Chase-Levin and David Levin 
Iva and Scott Mills
Patricia Luciani and Shaul Rabinowitz

Silver
Marta Cammarano and Sandro Belvedere
Heather and Ari Berger
Thao Nguyen and Michael Broudo
Janine Keuskamp and Brian Chiong 
Adriana and Michael Clancy
Elizabeth and Kermit Cook
Cecily and Joel Denny
Malda Hibri and Greg Eisner
Victoria and Josh Feltman
Leonora and Adam Gogalak
Karessa Cain and Michael Hay
Wendy and Nicholas Heilbut
Heather and Mathieu Lane
Jennifer Conway and Victor Manuel
Amanda and Alex Morcos
Jen and Kirill Novikov
IIana and Emeka Okafor
Kelly and Jonathan Opdyke
Sophia and Gabriel Ovanessian
Katia Papalezova and Angelo Reyes
Casey and Jason Santiago
Melissa Sobel and Robert Schlosser
Tenille and Travis Skelton
Katie and Jonah Sonnenborn
Sandra and Alexander Southwell
Bonny and Jonathan Whitcher

Underwriting
Jean Alper
Patricia A.W. Bryant
Patrick Conroy
Nikki Chase-Levin and David Levin 
Grace Han and Bobby Liu 
Reshma Rughwani and Ravi Pherwani
Julie and Andrew Schaffer
Wendy and Ethan Schwartz
Nicole Byrns and Lloyd Spencer
Priyal Subramanian and Bilge Tanyeri

Teacher Ticket Sponsors
Christina Winters Blaustein and  
  Howard Blaustein
Nissa and Courtney Booker
Marie Christine and Michael Capilouto
Lisa and Mark Cicirelli
Tina and Isaac Chang
Tatyana Dobryanskaya
Marla and Jay Eisbruck
Mr. and Mrs. Evan Flecker
Paulina Arredondo-Sanchez and  
  Felipe Garcia-Ascencio
Amy and Peter Groome
Elisabeth Zeche and Bradley Honan
Aima Raza and Agha Khan
Jennifer and Shane Koball
Gina Chon and Joseph Kong
Sarah and Adrian Lazar
Lindsay and Jeff Leaf
Betty and John Levin
Nami Soejima and James Levy 
Monica Winsor and Josh Mailman
Karen and Glenn McAnanama
Pradeep and Amritha Menon

Sara Buckley and Paul Mullen
Helen Zalantis and James Nacos
Kyra and Travis Nelson
Reshma Rughwani and Ravi Pherwani
Angela and Eric Rahe
Lucy Emhardt and Drew Ramsey
Deborah and Michael Rothman
Virginia and Robert Rowe
Julie and Andrew Schaffer
Wendy and Ethan Schwartz
Sarah and Adam Schwarzschild
Amy and Sheetal Sharma
Jeannie Kim and Justin Sommers 
Nicole Byrns and Lloyd Spencer
Priyal Subramanian and Bilge Tanyeri
Caroline and Jeff Swiatek
Myles Amend and Marc Thomas
Gabrielle and James Tieng
Daria Kim and John Verberkmoes
Rielly and Dax Vlassis
Colleen “Kelly” McMenamin Wang  
  and Fred Wang

Special Thanks
Nikki Chase-Levin
Marcia Ciriello Photography
Tina Connelly
Amy Epstein
Amy Groome
Tina Fey
Joey Mazzarino
Larry and Sarahmay Roberts
Dean Sandler, Principal;  
  KeyPoint Presentation Specialists
Jenna Verhoff Wagner, Graphic Design
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AUCTION VOLUNTEERS AND COMMITTEES

CO-CHAIRS 
Cecily Denny
Malda Hibri
Thao Nguyen

AUCTION  
PHOTOGRAPHER
Craig Warga

AUCTION LOGO  
DESIGN
Jeff Leaf

BANKING
Thao Nguyen
Jason Santiago

CATALOG WRITERS
Emma Gibson
Nikki Chase-Levin
Malda Hibri

CLASS PROJECTS 
AND “JAZZ HANDS” 
INVITES
Cecily Denny
Judy Lyons
Margot Mack

DATA ANALYTICS  
AND TESTING
Kurt Miller
Jen Novikov
Thao Nguyen
Owen Rodda

DÉCOR
Cecily Denny
Carly Gottsegen Koen
Lindsay Leaf
Marta Cammarano
Lucia Hamilton
Jessica Kirshner
Virginia Rowe
Elena Simpser
Caroline Swiatek
Nigel-Ann La Qua  
  Williamson

EVENT DAY SET-UP
Misha Nonen
Bonny Whitcher
Christina Winters  
  Blaustein
Heather Lane
Amanda Lindemann
Steve Lindemann
Ellie Neuman-Fligelman
Evgenia Pekarskaya
Bianca Dias Soares
Anne-Marie Singer
Shanda Smith

ITEM DESCRIPTION 
WRITERS
Meg Sylvester
Libby Cantrill
Dana Feigenbaum
David Feigenbaum
Victoria Feltman
Geoff Foster
Joanne Kwong

ITEM MANAGEMENT
Virginia Annibale
Caroline Swiatek
Marla Eisbruck
Grace Han
Wendy Jin

ITEM SOLICITATION
Leonora Gogolak
Wendy Heilbut
Malda Hibri
Sophie Rodda
Elizabeth Sofro
Caroline Visceglia
Rielly Vlassis

LOBBY RAFFLE AND 
TICKET SALES
Lindsay Forbes
Janine Keuskamp
Rielly Vlassis
Iva Mills
Mildred Ojea
Katie Sonnenborn
Dawn Southgate

MERCHANDISE
Laura Gould
Lindsay Forbes
Iva Mills

MOBILE BIDDING
Kurt Miller
Casey Santiago
Erika Mouynes
Ellie Neuman-Fligelman
Matthew Syrkin

ONLINE AUCTION
Marla Eisbruck
Thao Nguyen
PROGRAM 
PARTICIPANTS AND 
LIVE AUCTION 
SPOTTERS
Daria Kim
Julia Whitworth
Lindsay Forbes
Dave Levin
Iva Mills
Melphie Montegu
Gabriel Ovanessian
Bianca Dias Soares

RAFFLE
Janine Keuskamp
Rielly Vlassis
Lindsay Forbes
Iva Mills

TAKE DOWN AFTER 
PARTY
Nikki Chase-Levin
Leon Chernyavsky
Cecily Denny
Joel Denny
Greg Eisner
Malda Hibri
Carly Gottsegen Koen
Dave Levin
Marianna Moliver
Jen Novikov
Kirill Novikov
Bonny Whitcher
Jonathan Whitcher
Julia Whitworth
Marco Williamson
Nigel-Ann La Qua  
  Williamson

VIDEO
Tina Fey
Joey Mazzarino

Note: Bold indicates committee chair
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THE 2015  
FALL FESTIVAL
OCTOBER 17, 2015

Although we are still filled with excite-
ment from the recent 3rd Annual Fall 
Festival, we would like to take this op-
portunity to acknowledge the wonderful 
volunteers and donors who graciously 
put together last year’s Festival. The 
2nd Annual Fall Festival took place on a 
crisp, beautiful day, and was a resound-
ing success. The hard work and com-
mitment of our volunteers – all 185 of 
you! – resulted in a memorable day for 
all who attended. We are deeply grate-
ful to all those who helped – whether it 
was posting festival flyers in our neigh-
borhood, bringing tables and chairs out 
to the street, hanging signs from the 
tents, working the grill, making delicious 

goodies for the food tables, helping kids 
string beads, working with little ones to 
paint with vegetables, or helping clean 
everything up and haul supplies to the 
gym, we couldn’t have done it without 
our devoted and generous community.

In particular, thank you to our Festival 
co-chairs Katie Barra, Jocelyn Charles, 
Radhika Dewan, Laura Gould, Misha 
Nonen, and Allison Ross. Many thanks 
to Nikki Chase-Levin, Lindsay Forbes 
and Iva Mills for the support they pro-
vided the team. The smiling faces of the 
face-painted children who bounced and 
sang the day away said it all!
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CO-CHAIRS
Katie Barra
Jocelyn Charles
Radhika Dewan
Laura Gould
Misha Nonen
Allison Ross

BAKE SALE
Kim Chapman
Lindsay Forbes
Peter Ahn
Heather Berger
Christina Blaustein 
Marie Bonitatibus
Diana Campbell
Kim Chapman
Kate Chechak
Adriana Clancy
Rebecca Dube
Tina Fey
Katy Foley
Lindsay Forbes
Ritika Gill
Malda Hibri
Candice Hoyes
Elise J.
Amanda Kan                         
Suniti Kanodia
Eileen Kelly
Janine Keuskamp
Chrisitne Kim
Jessica Kirshner
April Kozan
Emily Krasnor
Sarah and Adrian Lazar
Kathleen Marrin
Liz Martorella
Shaun Mirza
Melphie Montegu                                                                            
Lauren Munfa
Mildred Ojeo
Shalini Rajaram
Sophie Rensel 
Sophie Rodda
Suzanne Ross
Deborah Rothman
Arana Shapiro
Tenille Skelton
Aarti von Bartheld                 
Kelly Wang

BANKING
Nicole Byrns
Shalinee Sharma
Nikhil Kanodia
Kirill Novikov
Gabriel Ovanessian
Bonny Whitcher

FALL FESTIVAL VOLUNTEERS AND COMMITTEES 

CARNIVAL GAMES
Declan Daileader ‘14
Tim Daileader
Jane Kauh
Joanne Kwong
Josh Mailman
Melissa Mansur
Aima Raza
Tim Sims
Fred Wang
Helen Zalantis 

POPCORN
Mark Clyman
Katy Foley
Allison Jagtiani
Kathleen Marrin
Erika Mouynes-Syrkin
Julie Schaffer
Jing Wang 

DRINKS
Sara Buckley
Emma Gibson
Eric Rahe
Sophie Rensel 
Sofie Van Gijsel

ENTERTAINMENT
Elena Alper
Scott Heiferman 
Elizabeth Sofro

FISHING
Natalie Gould
John Denny
Suneeta Krishnareddy
Max Levin
Cristina Melendez
Elizabeth Sofro

GENERAL STORE
Jennifer Ni
Shirley Annan
Wendy Jin
Shalini Rajaram
Melissa Sobel
Bonny Whitcher

GLITTER TATTOOS
Nigel-Ann La Qua  
  Williamson
Carol Chang 
Madeleine Daileader ‘14
Maggan Daileader
Melphie Montegu
Dena Sims
Rachel Stewart
Caroline Swiatek

GRILL
Jeff Leaf
Tim Sims
Michael Barra
Jeffrey Bauer
Jason Brown
Michael Capilouto
Greg Eisner
David Feigenbaum
Gene Hu
Dave Levin
Lee Morakis
Owen Rodda
Andy Schaffer
Jeff Swiatek
Sofie Van Gijsel

INSTRUMENT MAKING
Tina Chang
Lucy Emhardt
Ariane Anthony
Amritha Mervon
Virginia Rowe
Tracey Straus

INTERNATIONAL 
FOODS
Sandro Belvedere
Riquelmy Sosa
Shirley Annan
Christine Capilouto
Emil Estrada
Noel Getachew
Melissa Mansur
Sophia Ovanessian
Sejal Shah-Thum
Bianca Dias Soares
Aarti von Bartheld
Nigel-Ann La Qua  
  Williamson
Yi Zhang
Paul Zweben

MARKETING/PR
Marta Cammarano
Shirley Annan
Glenn McAnanama
Shalimi Rajaram

MOON BOUNCE
Andrew Betz
Nitin Dewan
Henry Reukauf
Ethan Schwartz

NECKLACE MAKING
Caroline Swiatek
Tar-Kisha Bryant
Liz Clyman
Reshma Rughwani
Dena Sims

Note: Bold indicates committee chair
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FALL FESTIVAL DONORS

Adriana and  
  Michael Clancy
Radhika and  
  Nitin Dewan
Goldman Sachs  
  and Co.
Wendy and  
  Nicholas Heilbut

Sarah Gray and  
  Gavin Simms
Sondra WuDunn  
  and Ari Sklar
Allison Ross and  
  Dan Waldman

PUMPKIN  
DECORATING
Victoria Feltman
Leonora Gogolak
Amada Kan
Chetna Khemka
Jen Norikov
Nicole Schmidt

SALES
Adriana Clancy
Priyel Subramanian
Sharifa Ali
Mimi Basso
Adriana Clancy
Naomi Ruth Fleishner
Janine Keuskamp
Kathleen Marrin 
Karen Rubins 
Gavin Simms
Tenille Skelton
Priyel Subramanian
Reilly Vlassis

SAND ART
Allison Gould
Alice Denny
Cecily Denny
Allison Gould
Segi Mazzarino
Ellie Neuman-Fligelman
Anna Vertin ‘13

PARKING
Jason von Bartheld
Mike Capilouto
Giff Foley
Gene Hu
Kurt Miller
Douglas Le Blanc
Harlaen Protass

SET-UP
Nick Bazos
Wendy Heilbut
Bianca Dias Soures
Sean Brennan
Libby Cantrill
Christopher Chan
Brian Chiong 
Matt Chun
Brandon Coonse
Cristy Davis
Nitin Dewan
Mary Douglas
Marla Eisbruck
Naomi Ruth Fleisher
Katy Foley
Lindsay Forbes
Geoff Foster
Justin Hamilton
Candace Hoyes
David Kjar
So Young Lee
Leila McCarrey
Neibaur McCarrey

Amanda Morcos
Kyra Nelson
Travis Nelson
Ray Neufeld 
Mildred Ojea
Ilana Okafor
Harlan Protass
Eric Rahe
Joanna Rego
Michael Rothman
Bob Schlosser
Elizabeth Sofro
Meg Sylvester
Caroline Russo  
  Visceglia
Jason von Bartheld

SIGNAGE AND  
DÉCOR
Bianca Dias Soures
Marla Eisbruck
Wendy Jin
Karen McAnanama
Mildred Ojeo
Amy Sharma

SPIN ART
Shaan Kandawalla
Thao Nguyen
Ella Ritter ‘14

TAKE DOWN
Colin Weil
Charles Davis
James Galloway
Jordan Goldstein
Leila McCarrey
Lee Morakis
Emeka Okafor
John O’Meara
Yong-Kyoo Rim
Travis Skelton
Nami Soejima
Requilmy Sosa
Bilge Tanyeri
Marco Williamson

TAKE TWO
Leslie Kane Bazos
Anar Chudgar
Libby Cook
Angela Hurley
Elise J.
Cristina Melendez
Mildred Ojea
Joanna Rego
Tenille Skelton
Eleanor Wadsworth

TROLLY PHOTO 
BOOTH
Daron Greene
Monica Rodriguez  
  Greene
Alison Gould
Adam Sonabend

VEGGIE PRINTING
Virginia Annibale
Kelly Opdyke
Saya Bliss
Kerry Butler
Ilana Goldman
Suniti Kanodia
Brit Kjar
Damaris and  
  Reid Maclean
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